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ABSTRACT 

The present paper intends to examine the push and pull factors which motivate workers to migrate to 

Punjab from other states. The paper is based on primary data collected from migrant textiles and 

brick-kiln workers.  Factor analysis was carried out to find out different motivational aspects. Better 

Employment Opportunities, Fulfillment of Self Aspirations, Better Living Conditions are the pull 

factors and Lack of Development, Social Tensions and Unviable Land Holdings are the push factors 

found by the study. The study recommends that labour department of the State of Punjab should take 

steps to rationalise the collection, compilation, maintenance and dissemination of labour statistics. 

Further, there is a need to improve the educational level of the migrant workers and they should be 

provided proper housing and sanitation facilities. 
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1. INTRODUCTION 

Migration is a global phenomenon. Uneven economic development, inter-regional disparity 

and differences in living standards between socio-economic groups are some of the important 

reasons responsible for migration. Avenues of better employment and higher wages serve as 

pull factors for labour, where as non-availability of employment opportunities in backward 

regions, draught and scarcity conditions are push factors in the migration process. Migration 

is the third component of population change, the other two being mortality and fertility. 

Mortality and fertility work in a biological framework whereas migration is influenced by the 

wishes of the persons involved. Usually each migratory movement is deliberately made 

though in exceptional cases this may not hold true. Thus migration is a response of human 

organisms to economic, social, political and demographic forces in the environment. 

Migration plays an important role in the distribution of the population of any country and 

determines the growth of labour force in any area. Migration is thus an important symptom of 

social change in society.  

2. REVIEW OF LITERATURE 

Inspite of the large scale labour migration the governments, political parties and trade unions 

have made little effort to take specific note of the migrant labour and its problems. Review of 

existing literature also reveals that researchers could not probe the field of labour migration in 

proper prospective at national as well at regional levels.  

Ravenstein (1885) suggested that migration emanates from low productivity area and 

proceeds towards high productivity area. Sjaastad (1962) model assumed that people will 

migrate when the benefits arising out of migration were more than the costs involved in the 

process. The benefits were viewed as the present value of the potential income gains from the 

differences in income between the origin and the destination areas.  Another study undertaken 

by Desai (1964) revealed that urban to urban migration took longer distance than rural to 

rural migration. It added that sex structure also determined distance of mobility. Lee (1966) 

focused on the decision-making process and present four general factors, which influenced 

migration decision. These were 'origin factors', 'destination factors', 'intervening obstacles' 

and 'personal factors'. 
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Harris and Todaro (1970) stated that migration was a direct function of the rural-urban 

income differential and an indirect function of the difficulty of getting a modern sector job. 

Kaur (1971) found that people moved from the area of less economic opportunities and 

retarded social development towards the developed and the fast developing areas. Sidhu and 

Grewal (1984), Sidhu et al., (1997) on the basis of data from Punjab confirmed that the 

migrants in general were younger in age, illiterate and belonged to lower castes. The main 

reason for migration were unemployment, low wages, low land base and poverty prevailing 

in the native places. Choudhary (1991) observed that all the temporary out-migrants were 

landless and belonged to socially and economically backward classes including scheduled 

castes. In some cases, even people from high class had started migrating in the wake of 

pauperization. Push factors were comparatively stronger in causing migration. Prasad and 

Yogi (1991) concluded that Vijayawada city had become a prominent centre for immigration. 

The study found that the migrant workers in the category of self-employed and informal 

establishments together accounted for 75.43 per cent of the total migrant workers. 

Santhapparaj‟s (1996) study clearly showed that most migrants in Madurai city hailed from 

rural areas. Majority of them moved out of the agricultural sector into urban informal sector. 

Sensarma (1997) found that often the urban informal sector acted as a base for migrants for 

future entry into the formal sector. Only the low productivity activities in the informal sector 

requiring low levels of skill could absorb the migrants when they came to towns and cities 

initially in search of jobs. Srivastava (1998) pointed out that the uneven development 

between different areas had resulted in the movement of large mass of labour migrants from 

one area to another. Duraisamy and Narasimhan (2000) indicated that 69 per cent of the 

urban informal sector migrants sent remittances, which constituted about 18 per cent of the 

mean income of all migrants. Four variables, namely, number of family members, number of 

school going children, intentions of return migration and duration of urban stay were 

introduced to test the hypothesis relating to remittances. Chand (2002) found that economic 

hardships, such as small size of landholdings, low productivity of land, unusual droughts and 

floods etc. pushed migrant sugar workers mainly from Uttar Pradesh and Bihar. Sahai and 

Chand et.al.(2004) found that out–migration from India is a centuries old phenomenon and 

the character of Indian migration has changed over the years. It is no more indentured labour, 

as in the colonial era, but a mix of high-tech professionals and skilled and unskilled labour. 

Roy and Debanath (2011) identified per capita income and level of infrastructure as two pull 

factors and unemployment and cost of living as two push factors in migration. Migrants are 

concerned about basic needs of life. Abbas and Varma (2014) found that the distresses 

associated with internal migration in India are enormous. In spite of the vast contributions of 

migrants to India‟s economy, the social protections available to them still remain sparse. A 

concerted national strategy is essential in building a sustainable and equitable pathway to 

progress.   

3. OBJECTIVES OF THE STUDY  

The present study is to focus on the various aspects of migrant workers, working in the textile 

and brick kiln industry of Punjab. However, the specific objectives of the study are as 

follows:- 

1. To identify push and pull factors which motivate workers to migrate.  

2. To suggest suitable recommendations for the protection and welfare of the migrant 

workers. 

4. METHODOLOGY 

The present study is survey based relying mainly on the primary data collected from the 

migrant workers with the help of well-drafted pre-tested structured interview schedule.  
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The universe of the study is comprised of the textile and brick kiln migrant workers in the 

state of Punjab. Purposive sampling method has been used to select the sample for the present 

study. The choice of selecting the textile industry was due to the following reasons:  

a) The textile industry is the biggest industry in the state in terms of employment. Its share 

in the total workers employed in all the industries was 26.79 per cent in 2012(Statistical 

Abstract of Punjab 2014, p.313). 

b) The preliminary investigations revealed that a large number of migrant worker were 

employed in textile industry of Punjab.  

Similarly, the brick kiln industry has been selected because the preliminary investigation 

revealed that the migrant workers constituted a very high proportion of the workers working 

in this industry in the state of Punjab.  

Further, the study was restricted to Amritsar, Jalandhar and Ludhiana districts of Punjab. 

Data relating to brick kiln industry has been collected from these districts, whereas data 

relating to the textile industry has been collected from Amritsar and Ludhiana districts due to 

the fact that as high as 84 per cent of the total working factories and 54 per cent of the total 

workers employed in textile industry were concentrated in Amritsar and Ludhiana (Sidhu, 

1996). 

There are about 2 Lakhs workers working in 2500 brick kiln units spread across Punjab. The 

workers in the brick kiln industry can be broadly divided into following categories Patheras, 

Zalaiwalasand Nakasiwalas. The moulders (or Patheras as they are locally known) are 

allotted a piece of land by the owner where the workers have to dug the earth and then wet it 

with water to make the mud suitable for moulding process. Generally for moulding, the 

whole family is engaged in this process, including young children. Moulders mostly hail from 

U.P. and Chattisgarh. Zalaiwalas manually charge the coal in the kilns and Nakasiwalas 

bring out the pucca bricks from the chamber of the brick kiln and place them manually at a 

place decided by the owner. Nakasiwalas mostly hail from Rajasthan and Zalaiwalas from 

Bihar.  

5. FACTOR ANALYSIS 

The uneven development between village and town and between different areas has resulted 

in the large scale labour migration from one area to another. This type of migration causes 

movement of working force. Two basic economic factors which motivate migration, may be 

termed as push factors and pull factors. In other words, it is to see whether people migrate 

due to compelling circumstances which push them out of the place of their origin or they are 

lured by the attractive conditions in the destination place. For instance, on the one hand, poor 

economic conditions, low productivity, unemployment and underemployment, low 

agricultural income and natural calamities may compel people to leave their native place in 

search of better economic opportunities. On the other hand, opportunities for better 

employment, higher wages, better working conditions and amenities etc. may attract people 

to an area. Researchers have diverse findings as to which factors are more important push or 

pull. So, it necessitates to have a fresh look at the major „push‟ and „pull‟ factors in labour 

migration and their comparative significance.  

In order to identify the differences in motivational aspects of brick kiln and textile industry 

sector of Punjab, factor analysis was carried out. To do this the perceptions of brick-kiln and 

textile migrant workers on a set of fifteen statements about the role of different push and pull 

factors in the process of inter-state migration were studied. The list of these statements is 

presented in table 1.  
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Table 1 

Motivational Aspects of Migration 

Label     Statement  

X1 I moved out of place of origin to get rid of the debt  

X2 I moved out of the place of origin to get rid of impact of drought 

X3 Lack of adequate agricultural land forced me to migrate  

X4 Lack of job opportunities compelled me to migrate  

X5 I moved out due to lack of job I liked 

X6 Poor economic condition of family forced me to migrate  

X7 I migrated to get rid of family feud  

X8 I migrated due to discrimination on the ground of caste  

X9 Industrial development in Punjab attracted me to this place  

X10 Attraction of urban amenities was the reason of my migration  

X11 I was attracted to this place due to better job opportunities  

X12 Agricultural development in Punjab was reason for my migration  

X13 I was called by my friends in Punjab  

X14 I migrated to enjoy freedom of nuclear family  

X15 Comparatively higher wages in Punjab attracted me here 

 

Suitability of Data for Factor Analysis 

In order to test the suitability of data for Principal Component Analysis, the following steps 

are taken:  

1. Apart from correlation matrix, anti-image correlations are also computed. These show 

that partial correlations are low, indicating that true factors exist in the data. 

2. Kaiser-Meyer-Oklin Measure of Sample Adequacy (KMO) was calculated. Overall, 

MSA was found to be 0.649 which supports that the sample was good enough for 

factor analysis.  

3. Bartlett‟s Test of Sphericity show statistically significant number of correlations in 

the variables.  

4. Anti-image Correlations are calculated. These showed that partial correlations are 

low, indicating that true factors exist in the data. 

5. Cronbach's Alpha is calculated .825 which shows that data are reliable for Factor 

Analysis. 

Hence, as revealed by the above parameters, the data was found fit for the factor analysis.  

In order to test the suitability of data for Principal Component Analysis, the following steps 

were taken:  

6. The correlation matrix was computed and enough correlations were found to go ahead 

with factor analysis  

7. Anti-image Correlations were calculated. These showed that partial correlations were 

low, indicating that true factors existed in the data. 

Hence, as revealed by the above parameters the data was found fit for the factor analysis.  

Extraction Method and Number of Factors Extracted 

Principal Component Analysis was employed for extracting factors and the number of factors 

to be extracted were finalized on the basis of „Latent Root Criterion‟ i.e. variables having 

eigen values greater than 1. Six factors were extracted which together accounted for 63.74 per 

cent of the variance. Finally, the Principal Component Analysis with Orthogonal Rotation has 

been used in the present study. In Orthogonal Rotation, it is assumed that factors operate 

independently of each other. Varimax Rotated Factor Analysis which is the most popular 

method of Orthogonal Rotation has been used and the results are presented in table 2.  
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The results were obtained through orthogonal rotations with varimax and all factor loadings 

greater than 0.40 (ignoring signs) were retained. The results of the principal component 

analysis with varimax rotation for brick kiln respondents are presented in table 2. The results 

show that 63.74 per cent of the total variance is represented by the information contained in 

the factor matrix. The percentage of variance explained by factors I to VI are 20.81, 11.02, 

10.04, 7.76, 7.27 and 6.84 respectively. The percentage of total variance is used as an index 

to determine how well a particular factor solution accounts for what all the variables together 

represent. The communalities have been shown at the far right side of the table 2 which show 

the amount of variance in a variable that is accounted for by the six factors taken together. 

The size of the communality is a useful index for assessing how much variance in a particular 

variable is accounted for by the factor solution. Large communalities indicate that a large 

amount of the variance in a variable has been extracted by the factor solution. Small 

communalities show that a substantial portion of the variance in a variable is not accounted 

for by the factor solution. For instance, communality figure of 0.495 for variable X6 indicates 

that it has less in common with other variables included in the analysis than variable X5 

which has a communality of 0.734.  

Table 2 

Rotated Correlation Matrix  - Brick Kiln Industry 

Factors 

 

Statement  

I II III IV V VI 

Commu-

nalities 

X1 0.11 0.61 0.23 -0.21 -0.23 0.36 0.659 

X2 0.03 0.36 -0.39 0.47 -0.36 -0.13 0.653 

X3 0.11 0.10 -0.19 -0.06 0.14 0.77 0.684 

X4 0.71 0.06 -0.17 -0.08 -0.03 -0.01 0.549 

X5 0.12 0.05 -0.07 -0.83 0.07 -0.11 0.734 

X6 0.05 -0.12 0.13 0.16 -0.24 0.61 0.495 

X7 -0.15 0.03 0.02 -0.01 0.81 -0.04 0.687 

X8 -0.19 0.44 0.02 0.32 0.54 -0.10 0.635 

X9 0.79 0.10 -0.03 -0.26 0.05 0.04 0.704 

X10 0.03 0.23 0.75 0.02 0.06 -0.20 0.667 

X11 0.77 -0.19 0.10 0.07 0.01 0.10 0.646 

X12 0.02 -0.10 0.74 0.01 0.07 0.09 0.576 

X13 -0.55 -0.20 -0.13 0.38 0.17 0.07 0.538 

X14 0.06 0.80 0.04 0.12 0.12 0.09 0.690 

X15 0.72 0.07 0.05 0.23 -0.24 0.08 0.645 

Eigen Values 3.122 1.653 1.507 1.164 1.090 1.026 9.562 

Percentage of Variance 20.810 11.019 10.044 7.762 7.270 6.837  

Cummulative 

Percentage 

20.810 31.829 41.873 49.635 56.904 63.742  

 

Naming of Factors  

A factor loading represents the correlation between an original variable and its factor. The 

signs are interpreted just like any other correlation coefficients. On each factor, „like signs‟ of 

factor loadings mean that the variables are positively related and „opposite signs‟ mean that 

the variables are negatively related. One variable X8 (I migrated due to discrimination on the 

ground of caste) has loaded on two factors II and V. But on the basis of higher loading, it has 

been considered in factor V only. The process of naming factors is quite subjective, though 

guidelines have been given by various authors. The names of the factors and the loadings are 

summarised in the table 3.  
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Table 3 

Naming of Factors – Brick Kiln Industry  

Factors Factor Name  Label  Statement Loadings  

I Better 

Employment 

Opportunities  

X9 

X11 

X15 

X4 

X13 

Industrial development in Punjab attracted me to this place  

I was attracted to this place due to better job opportunities  

Comparatively higher wages in Punjab attracted me here  

Lack of job opportunities compelled me to migrate  

I was called by my friends in Punjab  

0.79 

0.77 

0.72 

0.71 

-0.55 

II To Fulfil Self 

Aspirations  

X14 

X1 

I migrated to enjoy freedom of nuclear family  

I moved out of place of origin to get rid of the debt  

0.80 

0.61 

III Better Living 

Conditions  

X10 

 

X12 

Attraction of urban amenities was the reason for my migration  

Agricultural development in Punjab was the reason for my 

migration  

0.75 

0.74 

IV Lack of 

Development  

X5 

X2 

I moved out due to lack of job I liked 

I moved out of place of origin to get rid of the impact of drought  

-0.83 

0.47 

V Social 

Tensions 

X7 

X8 

I migrated to get rid of family feud  

I migrated due to discrimination on the ground of caste  

0.81 

0.54 

VI Unviable 

Land Holding  

X3 

X6 

Lack of adequate agricultural land forced me to migrate 

Poor economic condition of family forced me to migrate 

0.77 

0.61 

Factor I Better Employment Opportunities 

Better employment opportunities have emerged as significant factor accounting for 20.81 per 

cent of the total variance. Five out of fifteen statements are loaded on this factor of which 

four are highly correlated. The high positive loading on the first factor of the variables, 

namely, industrial development of Punjab, attraction of better job opportunities, 

comparatively higher wages in Punjab pull labour to migrate from other states. Again, all 

except X4 (Lack of job opportunities compelled me to migrate) are pull statements. The 

negative loading of the variable X13 (I was called by my friends in Punjab) indicates that 

workers did not migrate because their friends call them rather study found that they were 

mobilized by contractors. So the study revealed that pull factors play dominating role in 

labour migration to Punjab. 

Factor II  Fulfil Self Aspirations 

Fulfillment of self-aspirations has emerged as the second major factor with percentage of 

variance equal to 11.02 per cent. The analysis reveals that the migrant labour moved out to 

enjoy freedom of nuclear family and to get rid of burden of debt. Therefore, the study found 

that the migrant households paid off their debts by remittances from Punjab. Moreover, the 

huge transfer of resources from Punjab has a large potential for strengthening the rural 

economy at the place of origin.   

Factor III Better Living Conditions  

This is the third important factor with percentage of variance equal to 10.04. Two statements 

have been loaded on this factor. Both statements are positively correlated with the factor. 

This factor highlights that the attraction of urban amenities and agricultural development of 

Punjab encourage the migration of labour from other states. The existing studies on labour 

migration also revealed that better living conditions had remained an important pull factor to 

attract labour from backward areas. Further, it has been widely accepted by various 

researchers that large scale migration has been taking place in agricultural and industrial 

sectors of Punjab. As both these variables are significantly loaded on this factor, therefore, 

our study also substantiates this fact.  

Factor IV  Lack of Development 

Two statements have been loaded on this factor which explains 7.76 per cent of variance. 

Both the statements are significantly correlated with this factor. Besides, one statement is 

positive while other is negative. It explicates that labour migrate from its native place to get 
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rid of the impact of drought. The negative loading of the variable X5 indicates that brick kiln 

workers do not migrate because of lack of job they desired. Rather, the study found that they 

were ready to do any type of job keeping in view their lower educational, economic and 

social status.  

Factor V Social Tensions  

Two statements have been loaded on this factor with percentage of variance equal to 7.27. 

Both the statements are positive. The study found that large proportion of migrant brick-kiln 

workers belong to large size of joint families where family feud was a routine matter. So 

workers migrate to get rid of family feud. Further, they also migrate because of the 

discrimination on the ground of caste in their areas of origin. Therefore, in addition to the pull 

factors, the push factors also contribute in the inter-state migration process.  

Factor VI Unviable Land Holding  

Two statements have been loaded on this factor with percentage of variance equal to 6.84. 

Lack of adequate agricultural land and poor economic condition of family compel labour to 

migrate. The implication of this factor is that the migrant brick-kiln workers are landless or 

land poor belonging to economically backward class. Further, most of the respondents‟ land 

was barren due to which they also come in the category of landless workers.  

6. CONCLUSION AND SUGGESTIONS 

During the course of study, it was found that data in regard to labour in general and the 

migrant labour in particular are not being collected systematically by the authorities 

responsible for it. So, the labour department of the State of Punjab should take steps to 

rationalise the collection, compilation, maintenance and dissemination of labour statistics.  

Constitution of joint coordination team comprising of officers of both originating and 

recipient state be done to identify the establishment and for periodical visit to the vulnerable 

areas for effective implementation of the Act as well as providing better facilities.  The trade 

unions should be involved by the Government to identify the migrant workmen as well as 

their establishments. The trade unions in the state of origin should interact with their 

counterpart trade unions to look after the migrant workmen working there and to take all 

possible efforts for their ameliorations and write back all details of their work, entitlement 

receipts and living status. Trade unions at the recipient state should also intimate to their 

counterpart in the state of origin of the interstate migrant workmen about any dispute, claims 

and any sort of accident besides taking all required action at their end.  

The study further recommends that there is a need to improve the educational level of the 

migrant workers working in the textile and brick-kiln industry of Punjab. Since a large 

number of workers belong to adult category, therefore, adult education could play an 

important role to make the migrant workers literate. Since a large number of workers working 

in the brick-kilns engage their families in the work, therefore, special arrangements should be 

made for the education of their children also. The workers should also be made aware of the 

family planning programmes. The living and working conditions of the migrant workers are 

miserable, therefore, the study recommends that the workers should be provided proper 

housing and sanitation facilities.  

As the workers, particularly, the brick-kiln workers are prone to many diseases and 

occupational health hazards like irritation of skin, backache, asthma and T.B. etc, the study 

recommends that provisions should be made in the law governing the brick-kiln industry for 

compulsory, periodic, medical check-up of workers. Further, moulders should be provided 

gloves in order to avoid continuous touch with mud. Nakasiwalas should be provided 

protective gear in order to save them from any injury from hot bricks and use of respiratory 

masks should be made obligatory for all workers while at work. There is a need to enhance 
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the income level of the brick-kiln workers. As the brick-kiln industry is seasonal industry, the 

workers should be provided some alternative work during the off season. The study found 

that large number of migrant workers were not having ration cards. Therefore, the Punjab 

Food and Civil Supplies Department should issue special ration cards of different colours to 

migrant workers under a special drive. It can serve dual purpose of getting essential goods at 

subsidised rates and also identity proof for different purposes.  
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