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GENDER SENSITISATION ACTION PLAN 

ACFA has developed a comprehensive gender sensitization action plan to ensure equal 

opportunities and fair treatment for all genders. The institution is committed to fostering gender 

equality, empowering women, and promoting inclusiveness, tolerance, and harmony among 

students and staff. To achieve these objectives, the following action plan has been outlined: 

Plan of Action 

- Skill-Oriented Training:Organize workshops and training programs for female students 

to enhance their skills, employability, and self-reliance. 

- Counseling Support:Provide regular counseling services through the Counseling Cell to 

support students' emotional and mental well-being. 

- Sexual Harassment Prevention:The Prevention of Sexual Harassment Cell will develop 

guidelines and policies to address sexual harassment and ensure a safe environment. 

- Mentorship Programs:Establish mentor-mentee groups to allow students to approach 

mentors for guidance on gender-related issues. 

- Student Representation:Enable student representatives from the Women Cell and 

Grievance Redressal Cell of the Student Welfare Association to coordinate with teachers 

and report gender-related concerns. 

- Monitoring and Evaluation:Devise mechanisms to monitor and evaluate the 

implementation and effectiveness of the action plan. 

- Equitable Recognition:Ensure equal opportunities for both genders in prestigious roles, 

such as President of the Student Welfare Association, NSS leader, Best Student of the 

Year, and Best Sportsperson. 

- Awareness Activities:Conduct regular awareness programs, including poster-making, 

plays, paper presentations, and debates to promote gender sensitivity. 

- Balanced Representation:Maintain balanced gender quotas during admissions and 

recruitment processes. 

- Encouraging Women Participation:Provide opportunities for female students, staff, 

and alumni to showcase their achievements, such as exhibitions and Women’s Day 

honors. 

- Community Outreach:Organize activities like blood donation camps, guest lectures on 

issues like AIDS awareness, female feticide, and other gender-related topics. 

- Health and Safety Workshops:Conduct workshops focusing on health, nutrition, self-

defense, cybercrime, and self-grooming for female students. 

- Support for Underprivileged Girls:Arrange visits to orphanages and schools for 

differently-abled students to contribute to the welfare of underprivileged girls. 



Associated Bodies 

- Anti-Sexual Harassment Cell 

- Counseling Cell 

- Entrepreneurship Development Cell 

- Student Welfare Association 

- Grievance Redressal Cell 

- National Service Scheme (NSS) 

Proposed Activities 

- International Women’s Day 

- POSH Training 

- Workshop on Skin and Hair Care 

- Workshop on Fundamentals of Hair Cutting 

- Industrial Visits for Skill Development 

- One-Day Workshop on Icing Cakes 

- Awareness programs 

This plan underscores the institution's dedication to creating a safe, equitable, and empowering 

environment for all genders, fostering an inclusive and progressive campus culture. 
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